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It may be useful to print a hard copy of this document and refer to it when developing your SPIP.

You may also find it useful to watch the SPIP Tutorial video that clarifies the purpose and requirements of the SPIP and
provides instructions on how to develop effective actions and measures.

For each professional behaviour you must identify all the actions/activities you will undertake to achieve/evidence the professional behaviour. Some actions/activities may
be relevant to more than one professional behaviour however the measures used to evidence the professional behaviour should be different.

° Please use the template as it is and do not modify it. That way you will be able to address each behaviour separately.

° Do not combine behaviours.

e  All parts of each behaviour should be covered.

° Actions for each part of the behaviour should be clear.

° In many instances you may be able to demonstrate how the behaviour will influence your practice.

° Measures should be relevant and achievable. You should check to ensure the measures are not actions. Measures are observable behaviours; in some instances you
may seek feedback from your supervisor regarding your competence which may be achieved via direct observation of your practice.

Measures identified must explicitly evidence the extent to which you have been able to achieve/evidence each professional behaviour.

Please ensure you indicate how direct observation of your practice will be undertaken by your supervisor, in both assessment and intervention.
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Here are some examples of what assessors will be looking for when reviewing your supervised practice implementation plan, midway and final reports:

In relation to professional behaviour 1.15, occupational justice, we need to see identification of how the system or environment might impact on client occupational
opportunities and how you might advocate on their behalf.

In relation to professional behaviour 2.1, evidence-based practice - we need to see a three-pronged approach that includes relevant research, occupational therapy
practice evidence and the lived experience of the client group. The latter can be achieved through connection with consumer groups, peak bodies, and organisations.
In relation to professional behaviour 2.2, occupational theories and frameworks (2.2), we need to see which frameworks you will be using and how they influence your
practice.

In relation to professional behaviour 2.4, cultural capabilities and responding to Aboriginal and Torres Strait Islander Peoples we need to see evidence of connecting with
Aboriginal health workers or services and how your developing knowledge and understanding will influence service delivery for Aboriginal and Torres Strait Islander
Peoples.

Professionalism: An occupational therapist practises in an ethical, safe, lawful and accountable manner, supporting client health and wellbeing through occupation
and consideration of the person and their environment.

Professional behaviour

An occupational therapist:

Actions to achieve/evidence the professional
behaviour
Consider the prompts below when
developing your actions

Measures to determine the extent to which the
professional behaviour has been
achieved/evidenced
List how you supervisor will know that each action
has been effectively achieved

e inallclient, and
e professional relationships

professional boundaries?

How will you demonstrate your ability to maintain
professional boundaries with client AND others?

1.1 complies with the OTBA’s: Consider how you will find, review, and comply with How will your supervisor know/observe that you have
e standards these three things in practice. reviewed all three elements, and are complying with
e guidelines, and above in practice?
e code of conduct.
1.2 adheres to legislation relevant to practice Identify and list relevant legislation and consider how | How will your supervisor know/observe that:
you will check your understanding and be seen to e you have reviewed and understood relevant
appropriately apply to practice. legislation?
e are adhering with legislation in practice?
1.3 maintains professional boundaries: How will you evidence your understanding of How will your supervisor assess your understanding of

professional boundaries?

How will they see it in practice?
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responsibly for effective client-centred and
inter-professional practice

1.4 recognises AND manages conflicts of interest: How will you evidence your understanding of what a How will your supervisor assess your understanding
. in all client, and conflict of interest is? and ability to follow the organisations requirements?
. professional relationships How will they know you are able to effectively

How will you recognise conflicts of interest? manage conflicts of interest?
What strategies will you use to manage them?

How will you know about the organisation’s

requirements?

Include reference to conflicts of interest with clients

and other professionals.

1.5 practises in a culturally responsive and How will you identify the range of diverse cultural How will your supervisor assess your ability to
culturally safe manner, with respect to groups with whom you might work? practise in a culturally responsive and safe manner?
culturally diverse client groups

How will you ensure you have opportunity to practice
with culturally diverse clients?

What strategies will you adopt to ensure your practice
is culturally responsive?

1.6 incorporates and responds to: Consider how you can use your learning from the How will you evidence completion of IAHA training?
. historical, political, cultural, societal, IAHA training (Levels 1-3) in practice.

environmental, and economic factors How will you evidence your understanding of local
influencing: How will you increase your understanding of local Aboriginal and Torres Strait Islander People?
e health, wellbeing, and occupations of | Aboriginal and Torres Strait Islander People?
Aboriginal and Torres Strait Islander How will your supervisor determine your
Peoples. competence?
1.7 collaborates and consults ethically and What resources will you review to determine required | Where/how will your supervisor see evidence of your

ethical practice?

How will you evidence your ability to
collaborate/consult?

Who might be members of the interprofessional
team, and what ways will you work with them?

interprofessional collaboration?

What will they need to observe to deem you
competent?
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. professional and operational support,
and
° supervision

available to you within the organisation and
profession.

What role will your supervision sessions play in
demonstrating this professional behaviour?

1.8 adheres to all work health and safety, and What work health and safety (WHS) requirements do | How will your supervisor know what training you have
quality requirements for practice you need to know about and adhere to? completed?
What WHS training is mandatory in your workplace?
How will they assess your competence?
How will you check your understanding of the
application of WHS policy in the workplace?
What quality standards do you need to adhere to?
How will you evidence adherence to quality
standards?
1.9 identifies AND manages the influence of YOUR | What will you do to identify your values and culture? Who might be able to provide feedback on your
values and culture on practice competence in this area?
What strategies can you adopt when working with
clients to minimalize the potential influence of your How will the supervisor deem you competent?
values/culture?
With whom might you discuss review this?
1.10 | practises within limits of YOUR own level of What strategies will you use to identify potential What will the supervisor need to see to deem you
competence AND expertise knowledge/practice gaps? competent?
From whom will you seek guidance when faced with
complex situations?
111 | e maintains professional competence, and What strategies will you use to maintain your What will you be able to show your supervisor so they
. adapts to change in practice contexts professional competence? can deem you competent?
What strategies can you use to adapt to a change in
the practice context?
1.12 | identifies AND uses relevant: Consider what professional and operational supportis | How will your supervisor deem you competent?
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imbalance in relationships with clients.

imbalances and what serves to protect clients.

How will you evidence your ability to manage
potential power imbalances?

1.13 | Manages: Consider the organisations KPlIs. How will your supervisor deem you competent?
. resources What strategies will you use to meet expectations?
° time, and
. workload
accountably and effectively.
1.14 | recognises AND manages YOUR own: What strategies will you use to manage your physical How will your supervisor deem you competent?
. physical, and and mental health?
) mental health
for safe, professional practice How will you recognise and address any concerns?
Consider the organisation’s resources/supports.
1.15 | addresses issues of occupational justice Consider how you will review your understanding of How will the supervisor evaluate your understanding
occupational justice. of occupational justice?
What might be potential barriers to occupational How will your supervisor know if you have effectively
justice in this practice area? addressed occupational justice issues?
What strategies will you use to address potential
occupational justice issues?
1.16 | contributes to the education AND professional | Consider opportunities for contributing to the How will your supervisor deem you competent?
practice development of: education of others including students.
. peers, and
) students.
1.17 | recognises AND manages any inherent power Consider what informs understanding about power How will your supervisor deem you competent?
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2. Knowledge and learning: An Occupational Therapist’s knowledge, skills and behaviours in practice are informed by relevant and contemporary theory, practice
knowledge and evidence, and are maintained and developed by ongoing professional development and learning.

Professional behaviour

An occupational therapist:

Actions to achieve/evidence the professional
behaviour
Consider the prompts below when
developing your actions

Measures to determine the extent to which the
professional behaviour has been
achieved/evidenced
List how you supervisor will know that each action
has been effectively achieved

2.1 applies current AND evidence-informed Consider how you will access and review current What will your supervisor need to observe to deem
knowledge of: evidence-informed knowledge and how you will you competent?
e occupational therapy, and effectively apply this knowledge in practice.
e other appropriate and relevant theory
in practice.
2.2 applies theory and frameworks of occupation Consider how you will identify appropriate What will your supervisor need to observe to deem
to professional practice and decision-making. occupational theories and frameworks for this you competent?
practice setting — don’t forget to name them.
How will you know if you are effectively applying the
above?
2.3 identifies AND applies best available evidence Consider evidence from research, professional What will your supervisor need to observe to deem
in: practice and consumer perspectives. you competent?
e professional practice, and
e decision-making. How will you know if you are applying the above
effectively?
2.4 understands AND responds to Aboriginal and Consider how your culturally responsive training How will your supervisor deem you competent?
Torres Strait Islander: informs how you respond.
e health philosophies, What additional supports strategies can you use to
e leadership, increase your understanding of the local context?
e research, and
e  practices.
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use?

How will you develop your understanding and use of
them?

Are there any relevant induction protocols/training
available to you?

2.5 maintains current knowledge for cultural Consider the cultural groups you might need to be What will your supervisor need to observe to deem
responsiveness to ALL groups in the practice responsive to within the organisation/context. you competent?
setting.
What cultural responsiveness training is available to
you?
How will you maintain your cultural knowledge and
responsiveness?
2.6 maintains and improves currency of Consider the CPD requirements required for ongoing How will you evidence this to your supervisor?
knowledge, skills and new evidence for registration with Ahpra.
practice by adhering to the requirements for
continuing professional development.
2.7 implements a specific learning and Utilise your Supervised Practice Implementation Plan | What will your supervisor need to observe to deem
development plan when moving to a new area | to address this. you competent?
of practice or returning to practising.
2.8 reflects on practice to inform: Consider use of critical reflection and how you will What will your supervisor need to observe to deem
e current and future reasoning, and link it to reasoning and decision-making. you competent?
decision-making, and
e theintegration of theory and evidence
into practice.
2.9 maintains knowledge of relevant resources and | Consider the range of resources, equipment and What will your supervisor need to observe to deem
technologies. technologies you will need to use in this practice you competent?
setting.
2.10 | maintains a digital literacy for practice. What digital systems or programs will you need to What will your supervisor need to observe to deem

you competent?
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3.

Occupational therapy process and practice: An occupational therapist’s practice acknowledges the relationships between health, wellbeing and human occupation,
and their practice is client-centred for individuals, groups, communities and populations.

Professional behaviour

An occupational therapist:

Actions to achieve/evidence the professional
behaviour
Consider the prompts below when
developing your actions

Measures to determine the extent to which the
professional behaviour has been
achieved/evidenced
List how you supervisor will know that each action
has been effectively achieved

and safe practice strategies to suit the
occupational therapy goals and environment of
the client.

Consider use of reflection to support your practice in
this area.

What supports/strategies might you use to address if
the client is non-English speaking?

3.1 addresses: Consider how you will identify the enablers and What will your supervisor need to observe to deem
e occupational performance, and barries to occupational performance. you competent?
e participation of clients,
identifying: What framework/tools might you use?
e enablers, and
e barriers to engagement.
3.2 performs appropriate information gathering Consider a range of information gathering processes. What will your supervisor need to observe to deem
AND assessment when identifying a client’s: you competent?
e status and functioning strengths, Identify assessment tools to be used and process of
e occupational performance, and interpreting results.
e goals.
33 collaborates with client AND relevant others to | Consider strategies or tools that support the What will your supervisor need to observe to deem
determine the priorities and occupational collaborative process for goal prioritisation. you competent?
therapy goal.
Consider who might be the relevant others.
3.4 develops a plan with the client AND relevant How do you develop an intervention plan with the What will your supervisor need to observe to deem
others to meet identified occupational therapy | client and relevant others? you competent?
goals.
35 selects AND implements culturally responsive Consider a range of culturally responsive strategies. How will your supervisor deem you competent?
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e plans,
e goals, and

e interventions with the client AND relevant

others to enhance or achieve client
outcomes.

3.6 seeks to understand and incorporate Draw upon your IAHA cultural training program in What will your supervisor need to observe to deem
Aboriginal and Torres Strait Islander People’s considering strategies. you competent?
experience of:
e health, Consider linking in with local Aboriginal community or
e wellbeing and service providers to assist your understanding of local
e occupations encompassing cultural context.
connections.
What role will personal reflection play?
3.7 reflects on practice to inform AND Consider use of Gibb’s reflective cycle or similar. What will your supervisor need to observe to deem
communicate professional reasoning and you competent?
decision-making. How will reflection inform your reasoning and
decision-making?
3.8 identifies AND uses practice guidelines and Consider the specific practice guidelines and protocols | Where will your supervisor see evidence of this?
protocols suitable to the practice setting or as well as broader ones.
work environment.
How will you ensure you are using said guidelines
effectively?
3.9 implements an effective and accountable Consider the organisational policies. Where will your supervisor see evidence of this?
process for:
e delegation, Ensure you address all three processes.
e referral, and
e handover.
3.10 | reviews, evaluates AND modifies: Consider organisational protocols. Where will your supervisor see evidence of this?

How will you know if you understand them correctly?

Give examples of the process you will use.
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3.11 | evaluates client and service outcomes to
inform future practice

Consider what is meant by ‘outcome’.

Does the organisation use specific outcome
measures?

What tools might you use to determine outcome
measures?

Where will your supervisor see evidence of this?

3.12 | uses effective:

e collaborative,

e multidisciplinary, and

e interprofessional approaches for decision-
making and planning.

Consider who are members of the multidisciplinary
team and how you work in an interprofessional
manner.

How is this done effectively?

Where will your supervisor see evidence of this?

3.13 | uses appropriate:

e  assistive technology,

e devices, and/or

e environmental modifications to achieve
client occupational performance
outcomes.

Consider how you will familiarise yourself with the
process for assessing, procuring, issuing, and
evaluating assistive technology.

What additional training might you need to
undertake?

Can you ensure you will have an opportunity to
demonstrate this i.e., access to suitable clients.

In relation to home modification consider Australian
building standards.

What will your supervisor need to observe to deem
you competent?

3.14 | contributes to quality improvement AND
service development.

Consider use of the PDSA or Ql cycle.

Can you plan to undertake or be part of a quality
improvement project?

Where will your supervisor see evidence of this?
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4. Communication: Occupational therapists practise with open, responsive and appropriate communication to maximise the occupational performance and engagement

of clients and relevant others.

Professional behaviour

An occupational therapist:

Actions to achieve/evidence the professional
behaviour
Consider the prompts below when
developing your actions

Measures to determine the extent to which the
professional behaviour has been
achieved/evidenced
List how you supervisor will know that each action
has been effectively achieved

4.1 communicates:

e openly

e respectfully, and
o effectively.

Ensure you provide examples of strategies you will
use.

What will your supervisor need to observe to deem
you competent?

4.2 adapts:

e written

e verbal, and

e non-verbal communication appropriate to
the client and practice context.

Ensure you include communication strategies for
adapting written, verbal and non-verbal
communication.

What sources can be used to evidence this?

4.3 works ethically with Aboriginal and Torres

Strait Islander communities and organisations

to:

e understand, and

e incorporate relevant cultural protocols and

e communication strategies, with the aim of
working to support self-governance in
communities.

Consider a range of communication strategies and
cultural protocols.

How will you develop an understanding of the local
and relevant protocols?

What will your supervisor need to observe to deem
you competent?

4.4 uses culturally responsive, safe and relevant
communication tools and strategies.

Consider the culturally diverse population relevant to
your location.

What specific communication strategies will support a
responsive and safe environment?

What will your supervisor need to observe to deem
you competent?

4.5 complies with legal and procedural
requirements for:

e responsible, and

e accurate documentation,

Consider how your will review and apply your legal
responsibilities in relation to documentation including
the sharing and storing of it.

Where will your supervisor see evidence of this?
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e sharing, and
e storage of professional information and
records of practice.

practice to clients and relevant others.

4.6 maintains contemporaneous, accurate and Consider the organisation’s requirements for timely Where will your supervisor see evidence of this?
complete records of practice and accurate records of practice.
4.7 obtains informed consent for practice and Consider how informed consent is explained to Where will your supervisor see evidence of this?
information sharing from the client or legal clients.
guardian
Consider organisational requirements, training and/or
templates that relate to informed consent.
Consider requirements in relation to sharing of
information.
4.8 maintains collaborative professional Consider where and how you will collaborate with Where will your supervisor see evidence of this?
relationships with: clients and other professionals.
e clients,
e health professionals, What strategies will support a collaborative and
e and relevant others. professional relationship?
4.9 uses effective communication skills to : Consider the therapeutic relationship and Where will your supervisor see evidence of this?
e |Initiate, and communication skills used to initiate and end
e end relationships with clients and relevant | relationships.
others.
4.10 | seeks and responds to feedback, modifying Consider strategies to seek feedback and evidence Where will your supervisor see evidence of this?
communication and/or practice accordingly modification of communication.
4.11 | identifies and articulates the rationale for Consider the ranges of opportunities to communicate | What will your supervisor need to observe to deem

your clinical reasoning with clients and relevant
others.

How do you communicate it effectively to ensure
client understanding?

you competent?
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